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OECD work on family policy

Fertility studies
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Babies and Bosses reviews of policies towards
the reconciliation of work and family life.

Babies and Bosses . .
RECONCILING WORK AND FAMILY LIFE ReVIGWS Of 1 3 OECD countries

feeding ito the November 2007
synthesis 1ssue:

- Key outcomes

- Tax/benefit systems

- Child- and OSH-care supports
- Workplace practices

A SYNTHESIS OF FINDINGS FOR OECD COUNTRIES
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Australia scores above average 1n terms of key
Work and Family outcomes
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Countries are categorised in high or low groups if they are half a standard deviation above or below the OECD average. .
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With a labour market that facilitates a wide
range of different working hours arrangements

Incidence of actual weekly hours of work among worker s age 20-54, 2005, percentages
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But, as elsewhere 1n the OECD parents have
fewer children than they desire.
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Among OECD countries, the emphasis on
underlying policy objectives differs...

Help parents to have as many children as they
want

Promote female employment to sustain
economic growth and pension systems

Tackling child poverty
Promoting child development

Gender equity




...1n particular, Nordic countries provide a
continuum of care and employment supports

* Public spending covers:
— Extensive health, housing and education support

— Paid parental leave for around one year or more,
policy being most “gender equitable” in Iceland

— Public childcare and early education
— Out-of-School-Hours care

» The policy model 1s expensive; in Denmark and
Sweden tax-to-GDP ratio 1s 50%.

* Therefore, many countries income-test support
or have ‘gaps’ 1n the system of family benefit




For example, Iceland frontloads investment in
families with children...

Average public social spending per child by intervention as a proportion of median working-age household income
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...whereas, the Australian spending profile
reflects the traditionally large role of education

Average public social spending per child by intervention as a proportion of median working-age household income
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Cash benefits do not include Parenting Payment for Australia .




Australia spends above average on family
benefits, but below average on 1n-kind benefits

Soending on family benefitsin per cent of GDP, 2005 or latest year

—— Tax breaks towards family Services mmmm Cash == <OECD -24 (2.3%)
4.0 4.0
3.5 3.5
3.0 3.0
25 N 25

————v—-ﬁ[jﬁﬁﬁ———

2.0 2.0
1.5 — 1.5
1.0 1.0
0.5 . 0.5
...:-.-' _l._':l- .-;:‘::‘- .-_:._-.- |.'-.-.. 1;:-':'_ l-"-.-'l- ] .:_;- .:-$ ‘-:_'-'- I- .::.-.
2 £ & & & ek o " -
'-:_:_.- e .. o -:{..'. . L ‘-.':E:.-
. L'y




Australian reform 1ssues

» Strengthen the focus 1n public spending on
“active” family supports

» Balance child development, gender equity and
labour supply objectives 1n new leave design:

- Weave the Baby Bonus into the system
- Employer/employee relationship during leave
- What about fathers and leave?

- Map leave design to “right to ask” initiative and

childcare policies to build a coherent system for
early childhood supports .




More information

OECD (2002), Babies and Bosses, Vol. 1,
Australia, Denmark and the Netherlands, Paris.

OECD (2007), Benefits and Wages.

OECD (2007), Babies and Bosses, Reconciling
Work and Family Life: A Synthesis of findings for
OECD countries.

OECD (2008), The OECD Social Expenditure
database, 1980-2005, Paris, forthcoming.

OECD (2008), Growing Unegual, forthcoming .



